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Self-Branding: Building a Professional Identity

Self-branding is the strategic process of creating and consistently
communicating a unique professional identity that reflects your skills,
values, and goals. It plays a vital role in establishing credibility and
standing out—especially in international job markets. A 2019 study in
Frontiers in Psychology by Gorbatov et al. found that strong personal
branding significantly enhances employability by promoting an
authentic, consistent image. Similarly, a 2022 CareerBuilder survey
revealed that 70% of employers screen candidates online, and those
with strong personal brands are 50% more likely to be shortlisted.

A widely used approach to building a personal brand is the 4C
Framework, introduced by personal brand coach Abida Malik (source:
LinkedIn):

[ Clarity: Define your strengths, values, and goals through
reflection or tools like personality assessments.

[J  Content: Share expertise through blog posts on Medium,
speaking engagements, or LinkedIn articles to the related field.

[l Consistency: Align messaging and visuals across resumes,
LinkedIn, and personal websites. Tools like Canva and
Grammarly help maintain tone and appearance.

(1 Connection: Grow your network by engaging on LinkedIn or
joining professional communities and attending webinars.

By focusing on these four pillars,

you able to have personal brand that
build trust with global recruiters and H
employers. i

CLARITY | CONTENT

Know who Show what
you are. you know.

Author : Ferina CONSISTENCY | CONNECTION

Build meaningful
message relationships.
everywhere.

Align your

Picture title: 4C Framework for Personal Branding




FENSIRDO HEERRK
- BEMBZEHRO=Z5MFIXFITTM?

FIRE(ZFM B i B HIRBEVLIZZ AICHE =D NEMITTI, FIREE (X
BIZESEBLVIENLSEREFLALSL DB EZITH . BEERCE=HEFIZEKL
CEIFHOTARYICERICETREEZRELEED T O TAERELLEETINS
1 ELVSEDELSILGEZATT , BNIXCDEZFICTICHBEL, FALIEHEW
Ij:_ﬁlﬁ"éfid)b\’? EERMIZEWVENSER/REBLREIZDINVTERAFARTLNV-EELVSRELET

EEERDODMRBIIEDIIICLELEN?ETITODOEROCEHE IHYET M ?

HARIZHRENSIREF LKL TIEAEL, YouTubeFIRAFFICR A K5 TREE
[ZEREIMYANTONET  ZRRADZEE RYouTuber[EI MESCHE RIFDETHIF v
IV BT UDOYR—EBEITY,

FEILEEICDULNT

BAUTIIDTREEETITVELLS XL BHABYADEEEHREICHEL
THICICIEEIRTEZ B A RIETEHIE~10FELLWDEFEHLESTEVDNE S LR E
BELTITLELLD,

I DHREE>TLNVET M ?
EXPIZERIZERKELZEVRINEVNED BV -ELD T, SEHRHINR

RLEEITABRY EAYREITETHAICD2DEAVICESDTLET,

eMAXIS Slim £t#tF %X G —/LhoM)—)

eMAXIS Slim S &P500

EEERZEP O TIKET. REAPINDLIEHBAIANDTENARIEHYETH ?
REBA I TRETIIAAH - THRAILTRHITHIIENTEETT , HIZHKME
FEICGE-TH, 2B THOAYAVERFSREEE AL ThIT AL ITIDITES
TLEEW, Lo EERTERED ZEREIZT DN THBLTIREEZT 20N HIELE
L&D, ECETLV>TEREZIEIBEERETIDT
HESTOMX

BEMREFIRD-EoMNFIIATT M ?
B EMNMNTULNVERNERE L == tRHFELT=,
- EEERADMBIIEDISIIIZLELEN? BT TODORLEEIZHYET M ?
ARNEIENELE-AATHMREL, BICTEBLEHZATELLVEL:,
BREDGWNEILELTUOET M ?
B41FHTY, COHE%HI > TWET,
A D#FEE->TNET M ?
BREEFZTEARKEE>TLVET,
- EEEREPH>TIKET, REAREEHBYFETH?
SRRV ERERELI=,
BEANEHRS

~HAREFHOBFE~

CNET, BSARROONI=VINRITH>TRELSNFEEREICHZENT,
[ERDHLHEMIEFATEELZ LA, FRTIIREGEBAFNES , CThHD
(. TERDGUOREL] (TR DRAIBEVET . BELKKFETHHT, ChETH

| OB THITERENCTIAN T —< OB IR AG S BB VET,

ZHCTHRAIENSEB L, THREFFDIEVSENEERNET FREE. TA
BOMBDOHRREDLI DILITHIEH | TY, BITERERET S LTI, HHL
BIWIZERYEHA . F-GR R Z8Y . -5 O RIEBREM SRR ZHHIMITIRET T
BHIEREERVET,

LI=ASoT, ZEHTIEI TICHON TSI EZHICHRT HLTRAK EVCDEH
(S, ERNSERTHLS ML, BABYDERMZEBEHELTIELLERWET, LYK
BNBHYET , L IE CNFETRBAISN TELRMBEICRYBATHZY ., £<HID
NTOHREITHLOE RN BEBLTHRY, HBHNEITELLANIFNCEZEIE
LTHBDELRVWAERERVNET BUVARER, BT LERXRGRRZTEHET DT
FENEBNET BEISGEEIN, ERISERSNERBIE, ENFET TEMAIXEEIS
ERDOHH—BEHRLHARMEZMOTNET

T—IMRESSH LK ODDKRYGRENEE FTNTTHEIIENEELRNET,
EZE TCDT—VITDONT, CNETICEALBERDGSNTELZON 2 ITBHD

L OBSELTNB L, TTICHEMD RO TSI EDIRYIRLTIEGELA 2 ITHLEL
L DREZIRRLESELTVDLL, ENEARLICERDHHEDN? ELT, TDHRA

[FIEFETEHIRMAC, BEMICHENDONIMBHIEDFTON TSN ? 1, COIEM
5, T TICRONTLENELNFERTAD, BEbSh-FEELEND., HEICIFEE
TEPHEFITRAAROHON, FHEETEMTKRISAERMEELVNE(ICLGO>TE
F9,

ZHTIE., KYBIZL-RYBEANKROONFTHN, RLT—ATHEZIALEVLSIERK
TIEHBYFEB A, BozLZF 0k o1=EEF2(X, FEEHE PEE., MEIICKERICAEKL.
TRNNARZESWVENSEH T ENKRYITT , ZL T ARITRL TERMIZED
LD TIEEL, BIZIZTERFYOTSRAN —2arERLHIELHYETH. TR
RO—EREEEL. £S5 T DLT DRIITEATHEELLD,

#ZE : Yeoh Wen Liang

CAITBIE, [RERO/PMITT.
ARSERILEAMNTI—EKEZENTITOTEN
5—AUTY. ETHHEWLLLT, MOH405
LHENTIT oW H o= ERBVET. GHEDL
FEFPEFEELEINYBSTHELE.

chhn, BRICGAYSADSAELE-AMERT




	スライド 1
	スライド 2
	スライド 3

